
  Skip to main content
    
    
    
      
          
    
      
  
  	Twitter




  


        
                              
              Human Resources University of Michigan
            

          
                        

    


    
      
          
    
      
  
  	Working at U-M
	Benefits and Wellness
	About UHR
	Search trigger





        
    
                 
                   Search form

                   Search
                   
                   
                 

               
  



  

      

                      

    

    
  

  
    
            
        	Expanded Long-Term Disability Plan

      

                    Expanded Long-Term Disability Eligibility, Enrollment, and Coverage

                                          
        
    
        
        




      
                      
  
  
  
    Eligibility

You are eligible to enroll in the Expanded Long-Term Disability Plan if you are a:

	Faculty member (except Supplemental)
	Staff member
	Member of IUOE, LEO Lecturer II-IV, LEO-GLAM, MNA, POAM, UPAMM and Trades
	LEO Lecturer I with at least a 50 percent appointment and two years of service


When You May Enroll

You are eligible to enroll in Expanded Long-Term Disability coverage immediately upon your date of hire without having to submit a Statement of Good Health for evidence of insurability by the Claims Administrator if:

	You hold at least a 50 percent appointment (20 hours per week or more),
	Your appointment is expected to last eight months or more, and
	You enroll in coverage within 30 days of your newly eligible appointment


If you wait to enroll in coverage, you will be required to submit an Expanded Long-Term Disability Application with Health Statement. Your Statement of Good Health must then be reviewed and approved for evidence of insurability by the Claims Administrator before coverage takes effect. To apply for coverage under the Expanded Long-Term Disability Plan, complete and submit the Expanded Long-Term Disability Application with Health Statement. 

If you have less than a 50 percent appointment (19 hours per week or less), you are eligible to enroll after three years of service.

Two Levels of Expanded Long-Term Disability Coverage

There are two levels of Expanded LTD coverage, maximum Long-Term Disability and capped Long-Term Disability. They each provide different LTD income benefit amounts and different retirement savings plan contribution amounts.

Maximum Expanded Long-Term Disability Coverage

Maximum Expanded Long-Term Disability protects your full pre-disability base salary. You may enroll in the maximum Expanded LTD plan as soon as you are eligible. When you have maximum Expanded LTD coverage, if you become totally disabled and the Claims Administrator approves your claim for LTD benefits, you may receive an income replacement benefit of up to 65 percent of your full pre-disability base salary up to a maximum covered salary of $424,615. If you are enrolled in the Basic Retirement Savings Plan, you may also receive a retirement savings contribution of up to 15 percent of your full pre-disability salary.

Capped Expanded Long-Term Disability Coverage

The capped level of Expanded Long-Term Disability coverage protects annual salary up to a limited amount as determined by the university each year. The salary limit is $67,800 for 2023. You may enroll in capped Expanded Long-Term Disability after two years of service. Under the capped Expanded Long-Term Disability plan, if you become totally disabled and the Claims Administrator approves your claim for LTD benefits, you may receive the following:

	An income replacement benefit of up to 65 percent of the limited annual salary amount as determined by the university: 
	For 2024, that is 65 percent of $69,800, for an annual income replacement benefit of $45,370



	A U-M retirement savings plan contribution of up to 15 percent of the limited annual salary amount as determined by the university:
	For 2024, that is up to 15 percent of $69,800 for an annual retirement savings plan contribution of up to $10,470





50 Percent or Greater Appointment

Less than Two Years of Service

Maximum Coverage

If you have a 50 percent or greater appointment (20 hours per week or more), enrollment in maximum Expanded Long-Term Disability coverage during the first two years is optional, at your expense, and based on your entire salary. If you do not enroll in maximum coverage, you will not have any disability insurance protection until your two-year service anniversary, or longer if you are on medical leave, child care leave, personal leave, other unpaid leave, or if you are using extended sick time pay on your two-year anniversary. Enroll on Wolverine Access within 30 days of becoming eligible, or as specified by your bargaining agreement. If you wait past 30 days to enroll, you must complete and submit the Expanded Long-Term Disability Application with Health Statement to apply for enrollment in the plan.  Your application and Statement of Good Health must be approved by the Claims Administrator before coverage takes effect. If your appointment drops below 50 percent during your first three years of service, you will be ineligible. You will become eligible again when your appointment reaches 50 percent and is expected to last eight continuous months or longer.

Capped Coverage

Capped Expanded Long-Term Disability coverage is not available before two years of service.

Two or More Years of Service

Maximum Coverage

If you are actively at work and did not enroll in maximum Expanded Long-Term Disability coverage during the first two years of your eligible appointment, and you are actively at work on your two-year service anniversary, complete and submit the Expanded Long-Term Disability application within 30 days of your two-year service anniversary to enroll.

If you wait past 30 days to enroll, you must complete and submit the Expanded Long-Term Disability Application with Health Statement to apply for enrollment in the plan. Your application and Statement of Good Health must be approved by the Claims Administrator before coverage takes effect.

Capped Coverage

If you are not already enrolled in maximum Expanded Long-Term Disability coverage, you will be automatically enrolled in capped Expanded Long-Term Disability coverage effective on the date of your two-year service anniversary in a benefit-eligible position as long as you are actively at work.

Change in Appointment

If your appointment drops below 50 percent after you have completed three years of service, you will continue to participate in the Expanded Long-Term Disability Plan if your appointment is expected to last eight continuous months or longer.

Less Than 50 percent Appointment

Less Than Three Years of Service

If your appointment is less than 50 percent (19 hours per week or less), you are not eligible to enroll in maximum or capped Expanded Long-Term Disability coverage until three years of service.

Three or More Years of Service

Maximum Coverage

If you are actively at work, complete and submit the Expanded Long-Term Disability application within 30 days of your three-year service anniversary to enroll in maximum Expanded Long-Term Disability coverage.

If you wait past 30 days to enroll, you must complete and submit the Expanded Long-Term Disability Application with Health Statement to apply for enrollment in the plan. Your application and Statement of Good Health must be approved by the Claims Administrator before coverage takes effect.

Capped Coverage

If you do not enroll in maximum Expanded Long-Term Disability coverage, you will be automatically enrolled in capped Expanded Long-Term Disability coverage effective on the date of your three-year service anniversary in a benefit-eligible position as long as you are actively at work.

When Expanded Long-Term Disability Coverage Begins

Your coverage under the Expanded LTD plan takes effect:

	the effective date of an eligible appointment if your application is received by the Benefits Office within 30 days of the effective date, or
	the date you are automatically enrolled, or
	the date your Statement of Good Health is approved.


In all cases, you must be actively at work before Long-Term Disability coverage can take effect.

When Expanded Long-Term Disability Coverage Ends

Your coverage under the Expanded Long-Term Disability plan ends on the date:

	Your appointment or leave status makes you ineligible for enrollment in this benefit coverage;
	Your employment terminates; or
	Your job family is no longer eligible for enrollment in Expanded Long-Term Disability coverage


If coverage ends after the first day of the month, your deductions will not be refunded for that month.

Withdrawing from Expanded Long-Term Disability Coverage

You may withdraw from maximum Expanded Long-Term Disability coverage at any time by completing and submitting a Notice of Withdrawal form. 

Before Two Years of Service

If you withdraw from Expanded Long-Term Disability coverage and have less than two years of service, you will no longer have LTD insurance protection for income replacement and benefits continuation, which includes medical plan and prescription drug coverage and contributions to the Basic Retirement Savings Plan.

With Two or More Years of Service

If you withdraw from maximum Expanded Long-Term Disability coverage and have at least two years of service, you will remain enrolled in capped Expanded Long-Term Disability coverage. However, your LTD insurance protection will be reduced for both income replacement and Basic Retirement Savings Plan contributions.

After Age 62

You may wish to evaluate your continued enrollment in maximum Expanded Long-Term Disability coverage after you reach age 62 because of the limited benefit duration period that begins at age 62. Some factors to consider include how long you plan to continue working and/or the balance available in your extended sick time pay.

If your LTD benefits begin prior to reaching age 62, the Expanded LTD plan will provide benefits until you reach age 65, as long as you continue to qualify under the definition of total and permanent disability. If you are age 62 or older when your LTD benefits begin, they will continue for a limited duration according to your age when disability begins.

If disability occurs:

	before age 62, LTD benefits last up to age 65.
	after age 62 but before age 63, LTD benefits last up to 42 months.
	after age 63 but before age 64, LTD benefits last up to 36 months.
	after age 64 but before age 65, LTD benefits last up to 30 months.
	after age 65 but before age 66, LTD benefits last up to 24 months.
	after age 66 but before age 67, LTD benefits last up to 21 months.
	after age 67 but before age 68, LTD benefits last up to 18 months.
	after age 68 but before age 69, LTD benefits last up to 15 months.
	on or after age 69, LTD benefits last up to 12 months.


For those faculty and staff who meet the retirement eligibility requirements as defined under the university’s Standard Practice Guide (SPG) Section 201.83, your employment status will change from “Long-Term Disability” to “Retirement” when your LTD benefits end. Should you meet the university’s retirement eligibility requirements before the end of your maximum LTD benefit duration period, you may waive your rights under the Expanded LTD Plan and voluntarily retire at any time.

For those faculty and staff who do not meet the university’s retirement eligibility requirements, your employment status will reflect a termination when your LTD benefits end. In this case, you will be offered fringe benefits continuation for all eligible plans under the Consolidated Omnibus Budget Reconciliation Act, otherwise known as COBRA.

Once your maximum LTD benefit duration period expires, or if you waive your rights under the Expanded LTD plan and voluntarily retire or terminate from the university, you are no longer eligible to receive LTD benefits.

Download and view Expanded Long-Term Disability forms and documents




  


    
            
              

          


      
    
        
    
        
  
  
      
        
      
            
  

    

  
  
  
  
  
  

  




        
    Questions About Your Benefits?
Submit your questions to the SSC Contact Center. You can also call the SSC at 5-2000 from the Ann Arbor campus, (734) 615-2000 locally, or (866) 647-7657 toll free, Monday through Friday from 8 a.m. to 1 p.m. and 2 p.m. to 5 p.m..
Limitations
The University of Michigan in its sole discretion may modify, amend, or terminate the benefits provided with respect to any individual receiving benefits, including active employees, retirees, and their dependents. Although the university has elected to provide these benefits this year, no individual has a vested right to any of the benefits provided. Nothing in these materials gives any individual the right to continued benefits beyond the time the university modifies, amends, or terminates the benefit. Anyone seeking or accepting any of the benefits provided will be deemed to have accepted the terms of the benefits programs and the university's right to modify, amend, or terminate them. Every effort has been made to ensure the accuracy of the benefits information in this site. However, if any provision on the benefits plans is unclear or ambiguous, the Benefits Office reserves the right to interpret the plan and resolve the problem. If any inconsistency exists between this site and the written plans or contracts, the actual provisions of each benefit plan will govern.
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